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AQUATICS DIVISION 

SEASONAL/TEMPORARY POSITIONS  

NON-CIVIL SERVICE  
 

Positions Open Until Filled 

 

Baltimore City Department of Recreation and Parks’ Aquatics Division is seeking dependable 

and qualified individuals to fill the various seasonal/temporary non-civil service positions listed 

below.  

 

IMPORTANT: Applicants must show the minimum requirements for each position listed on 

their application, as well as, have the required certifications applicable to each position to be 

eligible. You may obtain information about acquiring the various certifications by contacting 

Baltimore City, Department of Recreation and Parks at 410-396-3838 or your local American 

Red Cross Office. Please note, you must submit a separate application for each position that you 

are interested in. Your application will remain on file for a period of one-year. Individuals 

selected for any of the positions listed below will be required to pass a physical exam, a drug & 

alcohol screening and a criminal background check prior to being appointed. 

 

Swimming Pool Manager 

 

Duties:  The selected candidate will oversee the operation of a park swimming pool with staff of 

approximately 25 employees; perform technical and supervisory duties to include, scheduling of 

staff and programming. 

Experience:  Applicants must have a minimum of 3 years of experience in operating a 

Swimming Pool Facility. 

License/Certification Requirements:  Swimming Pool Operator Certification, Lifeguard 

Training, CPR & First Aid and AED Certification for Professional Rescuers.  

Minimum Age:  20 years 

Hourly Rate:  $13.02 

 

Swimming Pool Operator 

 

Duties:  The selected candidate will oversee the operation of a walk to pool; responsible for 

technical and supervisory duties to include, scheduling of staff and programming.  

Experience: Applicants must have a minimum of two years of experience as a Life Guard or in 

supervising youth groups in a structured activity. 

License/Certification Requirements:  Swimming Pool Operator Certification, Lifeguard 

Training, CPR & First Aid and AED Certification for Professional Rescuers.  

Minimum Age:  17 years (A work permit is required for those under 18 years of age.) 

Hourly Rate:  $10.80 

 

Lifeguard I 

 

Duties:  The selected candidate will enforce the rules of the swimming pool and facility, inspect 

the facility on a daily basis and report unsafe conditions or equipment. 

Experience:  Not Applicable. 

License/Certification Requirements:  Lifeguard Training, CPR & First Aid and AED 

Certification for Professional Rescuers.  

Minimum Age:  15 years (A work permit is required for those under 18 years of age.) 

Hourly Rate:  $8.85 
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Lifeguard II (Water Safety Instructor) 

 

Duties:  The selected candidate will conduct swimming lessons and water safety courses; may 

train, instruct and lead Lifeguard I’s at municipal swimming pools.    

Experience:  Applicants must have a minimum of two months experience as a lifeguard. 

License/Certification Requirements: Water Safety Instructor Certificate, Lifeguard Training, 

CPR & First Aid and AED Certification for Professional Rescuers.  

Minimum Age:  16 years (A work permit is required for those under 18 years of age.) 

Hourly Rate:  $10.02 

 

Community Aide 

 

Duties:  The selected candidate will monitor activities of patrons at municipal swimming pools 

and provide assistance/support to the Pool Operator/Manager at entrance, locker room, deck, etc. 

License/Certification Requirements:  CPR & First Aid and AED Certification. 

Minimum Age Preferred:  20 years  

Hourly Rate:   $10.00  

 

 

These positions will remain open until filled.  Interested applicants should submit a completed 

and signed Baltimore City Non-Civil Service Employment Application, which may be obtained 

at the address below.  Applications should be mailed to:     

 

Baltimore City Department of Recreation and Parks 

Human Resource Division 

Attention: Aquatics Recruitment 

3001 East Drive 

Baltimore, Maryland 21217 

(410) 396-6130 

 

 

Baltimore City is an Equal Opportunity Employer  

and promotes diversity in the workforce. 

 

 

 

 

 

 

 

 

 

 

 

Catherine E. Pugh, Mayor 

 

Mary H. Talley, Director & Chief Human Capital Officer 

 

William Vondrasek, Interim Director, Dept. of Recreation and Parks 


